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About
Manpower
73 countries and territories 

400,000 clients worldwide, 
including 100% of the 
Fortune 100, and 98% 
of the Fortune 500

4,400 offices worldwide

900+ offices in North America

474,000 associates 
in North America

37,000 direct hire placements
in North America

Contemporary working. 
Manpower helps
companies achieve results
today by preparing them
for tomorrow.



What do
you do?

> Funding finally comes through
for an important project, and
you need to immediately
increase your IT staff by 25%.
What do you do?

> Your business works with
employees from seven different
vendors, and you’re not sure
how to best manage all of them. 
What do you do?

> A family emergency prevents
your only receptionist from
making it to work for a week.
What do you do?

> You’re expanding your
marketing division. You need 
to hire four senior account
executives, but the job boards
aren’t providing you the
candidates you need. 
What do you do?

When the contemporary world of
work presents new and different
challenges to your business…
What do you do? Manpower.

70%
of baby boomers
intend to keep working
into their 70s and 80s,
regardless of 
financial status
— American Association of Retired Persons
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98%
of the Fortune 500 
work with Manpower

Administrative
Industrial
Contact Center
Production
Skilled Trades
IT
Engineering
Finance
Scientific
Executive

We work with 
North America’s 
top companies 
in a variety of sectors…

The world of work is changing
shape. It’s constantly evolving.
And so are today’s successful
companies. Manpower has almost
60 years of experience in staffing,
recruitment, training, HR services,
outsourcing and consulting. We
help companies anticipate and
benefit from the changes
happening now and next in the
contemporary world of work. 
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2012
year by which there will be
approximately 3.3 million fewer
workers than jobs available
– U.S. Bureau of Labor Statistics



What we do

HR solutions. Research and diagnostics.
Benchmarking. Talent architecture. Organizational
consulting across sectors. Find all this and more
through Manpower and our group of companies.

People

Training 

HR Services

Outsourcing

Consulting

From CEO to staff. Financial to industrial. Direct
hire to short-term contract. Manpower finds the
best people for all types of jobs and industries at
staff and professional levels. Each candidate’s
skills and goals are clearly identified, so we can
make the best match of candidate to company.
That means better retention rates and more
opportunities for success.

Recruiting. Prescreening. Testing. Interviewing.
Manpower offers a full spectrum of customizable
HR services designed to reduce your hiring
timeline and costs. 

Customized managed service programs.
Technology-enabled solutions. Business planning.
Internal audit and tax operations. Finance and
accounting operations. Recruitment process
outsourcing. These are just some areas of expertise
covered by the Manpower group of companies.

The Manpower group of companies offers a wide
range of skills training and leadership programs.
These courses can serve as on-the-job reference
tools as well as a convenient means to refresh 
old skills or learn new ones. They’re designed 
to reach people in all industries, at all stages of
career development. 

The Manpower group of companies includes
Manpower Professional, Jefferson Wells and 
Right Management. Together, we uniquely offer
advice and implementation services in recruitment,
training, HR services, outsourcing and consulting.
We help businesses understand and anticipate
their needs, and then we engage all our resources
to help them meet those needs. Bottom line:
the Manpower group of companies provides
businesses with insight, people and powerful
working strategies to get things done.


